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Question Paper Specific Instructions

Please read each of the following instructions carefully before attempting questions :
All questions are to be attempted.
The number of marks carried by a question is indicated against it.

Answers must be written in MARATHI (Devanagari script) unless otherwise directed in the
question.

Word limit in questions, wherever specified, should be adhered to and if answered in much longer
or shorter than the prescribed length, marks may be deducted.

Any page or portion of the page left blank in the Question-cum-Answer Booklet must be clearly
struck off.
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Q1.

Q2.

GEteTaeh! ShIVTETE g7 faamar 600 vrsgia fay forgr
(a) SArewuE ITfer rfireaftheTa

(b)  WRATYEI fqvar=an qrvar Tehe

(c)  ITfeamet TEehefl= SIa : e SATIO7 SrerraT

(d) T Yisaen G3EERE BR

JEI™ IR Hies{gees arem AT Iar=arear waet faetean gyyaih @ geue,

100

arg 7 Gt v foren 12x5=60

T AfEcTe U 3 A S0, o IS It aifcnen Syedn wated
SIUIAT HaEAT . HogT T 7 My wHIfas B Joq1 = e ot
Y% 3. AT Aifeeara 3y i S, s e 9 s St
g & St

e g fiesd. THE B9 Wehd hl TETETSN Wiedl WIeAHEE 7HE fire v,
HET GG1 AFE U BS hal; WG & wAre Iafifes yaeit A, Sren s
YR T S 3rEdl, W e Tehrem=aT Ssadd aredT A AT,

ST WSS JATYVN GHATAT B TS Wehdl, AT WIeHT TAT SFaTd. Iq
AT FaULl Sed M STEHR U IS Hidl. S =Fhl QU FEHM
AR, A ST F AR ? TV AW 7 @U@ IR A ARWE 7 @
3R
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T SAH HOAEE HE Gd TEE AERAT IEA. G TS
HUTEG] SATEYIHT . a1 7Y AT HIEHHT I SATITETS! AT STel
AT, S G TSd AT SAHIAT UTg el SIBIIqT Y Fbd THd, SR
YU HIUT=AT STFRICHATd TEWRT B THCIA Bl% Wehd A9d 3 Il
AT e qC AU Fraion Taede N TR, 3 JHERE g6, T ATl
e 1 4od TE. @O aifafe de e S Sre gEg e gel a1 gt
Bdl, T gE=rined gE-gErh ffid #& ywdl. @A g gy 2 i@
qitferdige sa<hien fira feen e gama. werd WA @ STgHE qRiedidie
WWMWW,HWWNWWN@
qitferdidl Tre[ waen g, A ot ot @Ea T il wErdl fefvree sucht
Sah=ATE1, o1 fShell TGl TR HUAES! @ i M@, W d FAEHIH
3. Wifged A0 TR ML 1 B MR ? TGN @Al Afetd T8elt aligt
fafte st oof oIl Scgehar orEd, St HiEMT=AT dudsEd il i Tl
Tifecy & 98 N1 dim A=A gk 3N, S JcAehIen Wiq ST THfd .
TOR § T 916 R, 3 AN g I@eA ka0 FgS 9 Wl A1
mwm.wmwwawiqhm*qmﬁ,ﬁgw
FHaEd @ ied anfor w Fmior soard Feed wen | yeRE v goamest
e FTfEeaTaT 9T S=dl.

(a)  GHYET BT WIfGATET WRT T AT STal ?

(b) Tl i @i firerhl TN w2

(c)  HATE Shivr Tk Sael AR ?

(d) RS HA BV G AR 1% bl ?
(e) HifEgc MMV Y= AT 1A Hleh 37 ?
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Q3.

® EITd WOl AR IR hl HeEl 71 e b1 fivearqm fator g
Al Hhas Hfiwd, Tt fhar Mewia s HoTEE e ¥4 aedr IR
ATE. HeEt degT™ IgHadl Segl TV T e weal i gawst aelt qern Heft
STEATRS TAlhIe A& SIS Wehd I8!, ATeATEEs e W1 Head fmfor gra =rd.
TR T hivren HiWd Ao JUIHE TEUT=a1 hivedn #Ha HoETeee
UgH e A1V ATE. ferdidier v sheien usiidier shivean sdie wew G
Hedql JRUIR ATEl. ATddTgeh, SO, Hereart i S Jead geen o1fie
eI YR fHesd. STIuTITET Ushia STEUT=AT A1 Tehfd areRn=IHed g
TErEEl YaEdl e e e gar fmin @ e arefierideht wof
SISl TIEd, T 1 AT gEH TTgar Sl gEU HIU A7 YgrEr a9, qren ol
et feaeE= My Ua & e = fiEiwdad 9ea srdr. sEe A
TE, HEEAAT SeATG] WISHTT 3G FHIOTRIE! 7aT SO §F JT<am Hil A Wiehl.
Tl HH T, oy AffEa, s o sew s, S WY g g
@51 T T4, Tded Fog T AV YT Ha MW A GLE et qouiast 77
& ehd ARl ‘

A HEETEl M it IR Al HeEwrewr @ IeAig saehl s
FfmiE™ 1 Afasfiades a8 U GUS @i MEvEe AR, GHTSTEAT
YRS JHTE TRUIT=AT T Aol o giat. auel, weqor omfor erer
THSTAT - headl Hhaes Geriiean Jafthes THEH@ETS M1 @ F&drd.
A=A G fohell RATATIET 856 THSA T8, T ATV FHIH TG SHOT Headrea
fig Aga gEe SR AL} faaae o i wEd i freavar sww
UgTel hdes FHISH GWOMSY  uedranl gWe fied. g 3 |k
FfeqeaT=a FHHaq T+ [ R, W= yWETET 3 gE=IA Wdiges
YAl SREfeehdT 7 qTEdl SHEvEH g .
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Q4.

At =T AT, e fer At =i faer s s TeeEr
AT TEH TR T8 THSAU FHTSEh g I BIUTR A&l <1 @HroTd it
s hhrsscar W Fmfor g RmE ge da S, ©n s e
T s Tl WiedT R B o for amerRies Srhren fashrd i wHl
e TR fredl. St GuSdE - wgE amiie sl wE sEdd,
T T Sre3-hirsacarsh AEh fing . Ide g fafaeden sfier ST,
TRV FETTAE ST STEAI g B Wehdl. I I Ses-Hiescare Ifuh TR
ST STfr @ eTeraer TqEutl feHE ARTdY; JoRr A ol we fawy
fopToft W Bre A9 Hufed % A S ATl wratd fowwar i g

(3TTEIT 428)
QEiet IaTATS U AT &l

FIR e TR AT == I TRAW G AR g ATl 3R, Al
Jeii-sEie g ST U HEYEE heudt IR I A AGH S hHT
Ao e U TG e ScATeATEl WEfigR S WeRatd IO STTHe
IrSfifedean e dieq Wehdld. Sl ol qgd W WA AU S S
IHAT., WRATEREAT S 3 HSAN SWNE 3% Wehdld, & S§ Hgedl
e T Gy feaETae |E et g, @ T6as WA 3T A8E
A, T WAAFR AT Igea ™ Fofiagds Ik w@ fodt AR, e 3
FF M IAMHL FIeEe N A Fow i JaAlhd AwAr Sl gEUHS
e drREE A feoren yuR, S, sifteewEl wneft v Jr=wan, ddad
FTed AT VP TEAT AT Wil ST SId faehi et el sl 3R
1 ST T AT AT ThAT qHE WSfquarErd! efardt gEreEn T ),
# WS Fefied gHEAE G 8 Ik, TRUTREEY IS AW TWSTHTY Y
IYNT T3 T AT 3R,
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Q5.

Q6.

et IarAT HISTd WTTaT &l :

In our democratic system, the press has a vital role. While there has
been large-scale expansion of the print and visual media in recent years, a
focused approach to dealing with major societal and political issues has still to
evolve. There is, as yet, excessive and exaggerated coverage of exposures and
scandals and far too little well-informed comment or analysis of the various
deep-rooted factors which generate the continuing malaise. The media could
make an extremely useful contribution by devoting adequate coverage to tasks
well done, highlighting the achievements of honest and efficient public
servants and organizations, according special attention to developments in the
remote and backward areas of our country. Our media is free and unfettered. It
should be able to expose cases and incidents involving irregular and unlawful
exercise of authority and abuses of all kinds. The existing ills in our
socio-political environment will, on present reckoning, take considerable time
to remedy. The Department of Personnel and Administrative Reforms should
focus on establishing institutions responsible for all personnel matters —
appointments, postings, transfers etc. — without any external interference.
Also, there is a need for adoption of a robust code of ethics to be followed by

those involved in public functioning.

(a) YIS aTHIARET/FEUiiaT 3ol WA TRt IUFRT &0 ¢
(i) g gl o
(i) 9 9Ed ure feam

(i) 3" dAEY
(iv) Hie g
(v) o1 fiEo
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() YR e sweaaran 10 T TR & 5x2=10

()  ©uREr g e 5
(i) o9 99 9B I 5
() YR fecrean fawarer 20 st darg forgn : 10
ERICIUIE R
@ YR Fecrean wegrer wwTefi veg foten ¢ 1x5=5
(i) =W 1
Gi) 1
(i)  HrerfEet 1
(iv) Jomd 1
(v) ®EU 1
(e) Yo fciean weare fregreft wreg fore | Ix5=5
() o= 1
(i)  IyTESId 1
(i) fermm 1
(iv) 9§ < 1
v) gewo | 1
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